
EEO PUBLIC FILE REPORT 
 

DLC Media, Inc. 
 
A.  Employment Unit Covered: 
 
 WAMW-AM, Washington, IN. 

WAMW-FM, Washington, IN. 
WFML-FM, Vincennes, IN (LMA) 
WAXI-FM, Rockville, IN. 
 

B.  Reporting Period:  
 
 April 1, 2015 to April 1, 2016 
 
C.  Full-Time Vacancies Filled During Reporting Period: 6 
 
Job Title Date Filled Positions 
Sales Executive 1 7/13/15 1 
Operations Manager 7/27/15 1 
Assistant Operations Manager 
Sales Executive 2 

9/30/15 
11/23/15 

1 
1 

Sales, Air Talent 4/7/15 1 
Promotions Coordinator 8/24/15 1 

 
 
D.  Recruitment/Referral Sources Used to Seek Candidates for Each 
 Vacancy: 
 
Job Title Date 

Filled 
Hire Source Recruitment 

Source 
Sales Executive 1 
Sales Executive 2 
Operations Manager 

7/13/15 
11/23/15 
7/27/15 

Facebook 
Radio 
Radio 

Radio Ads 
Newspaper 
Facebook 
IBA Website 
Indiana Career 
Connect 
Monster 

Assistant Ops Manager 
Sales, Air Talent 
Promotions Coordinator 

9/30/15 
4/7/15 
8/24/15 

Employee Referral 
Employee Referral 
Employee Referral 

Radio Ads 
Newspaper 
Facebook 
IBA Website 



Indiana Career 
Connect 
Monster 

 
 

E.  Total Number of Persons Interviewed For All Full-Time  
  Vacancies Filled During Reporting Period:  22 
 

F. Total Number of Interviewees for All Full-Time Vacancies 
Filled During Reporting Period Per Recruitment/Referral 
Sources:  22 

 
 
 
Recruitment Source Number of Interviewees 

Referred 
Employee Referral 4 
Internet/Web Site Facebook 6 
Walk-in/Self Referral 2 
Newspaper  2 
Monster 1 
Trade Paper (specify) 0 
Department of Labor and Workforce Career Connect 
Promotion from within 

1 
0 

Radio Ads 
Indiana Radio Watch Newsletter 

6 
0 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



DLC MEDIA, INC., INC.   
 

EEO OUTREACH ACTIVITIES 
 

April 1, 2015 – April 1, 2016  
 
 

 During the period, DLC Media, Inc. (“DLC”) created six, full-time positions at its 
stations Various advertising produced several qualified applicants.  DLC advertises job 
openings on the air over its broadcast stations and in newspaper yet also seeks to 
experiment with new methods which might produce qualified applicants.  The unit 
engaged in recruiting to fill all of these positions. 
 

DLC has set up a comprehensive outreach and recruitment program designed to 
widely disseminate information regarding full-time job opportunities at its stations. 
 

Every six months, DLC airs a Public Notice Press Release inviting community 
groups, minority organizations and interested civic organizations to notify station 
management if their group would like to be notified regarding each new, full-time job 
opening.  DLC, every six months, also sends the same press release to local groups as 
part of the licensee’s recruitment efforts.  The licensee plans to continue its advertising 
efforts with the hope that more local groups might soon be interested in receiving such 
information.  
 
Summary Description of Supplemental Outreach Initiatives  
 
 The unit has selected the following outreach initiatives: 
  

11.  Sponsor at least two events in the community designed 
  to inform the public as to employment opportunities in 
  broadcasting. 
 
 14.  Provide training to management level personnel as to 
  methods of ensuring equal employment opportunity and 
  preventing discrimination. 
 
 16.  Participate in other activities than the ones listed that the 
  licensee has designed to further the goal of disseminating 
  information about employment opportunities. 
 
 

On 3/10/16 employee DeWayne Shake invited the CEO class from Washington 
Community High School in Washington, Indiana to visit WAMW AM/FM.  15 students 
were given a tour and explanation of all jobs.  A basic description of main responsibilities 
of a business owner were given.  There was a question/answer session.   



 
During the Washington, Indiana Rotary meeting on Wednesday, February 16, 2016,  
DLC Media President & General Manager Dave Crooks updated nearly 25 members on 
the latest news from DLC Media and its four radio stations.  Dave described his daily 
duties and explained the various positions at the radio stations. 

 
On April 18, 2015, the unit participated in the Indiana Broadcasters Association Job Fair. 
Approximately 100 people attended and the unit took 35 resumes.  Shelly Crooks, the 
Unit’s Digital Director, attended the job fair and interviewed prospective employees.  At 
that time, the unit was attempting to fill one job opening.  The unit conducted advertising 
for this job fair on all of its stations. 
 
DLC Media, Inc. represented all stations and participated in the Indiana Broadcaster’s 
Association Black Expo Employment Fair on July 16, 2015.    Current job openings, 
information about all stations, frequency location and format were all displayed. Ads 
promoting the Indiana Black Expo Employment Opportunity Fair were aired on all 
stations. 
 
During this period, David Crooks, the owner, and Shelly Crooks, Digital Director, 
continued the study of the book, EEO Law and Personnel by Arthur Gutman in an 
effort.to ensure equal employment opportunity and preventing discrimination. This 
period, the managers reviewed Chapters Seven and Eight, “Affirmative Action”, and 
“The Americans with Disabilities Act of 1990”. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Public Notice Copy 
 

Mailing List and Broadcast Schedule 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







































































































































 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recruitment Advertising 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





































































































































































































































































































 
 
 
 
 
 
 
 
 
 
 
 
 
 

Initiatives 
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