5) Job Title: Account Executive Referral Source of Hiree: LM on-air recruitment ad
WYBB/WC00
Name of Organization Notified of | Contact Address Telephone # of Did Recruitment
Job Vacancy Person Number Interviewees | Source Request
Referred Notification?
(Yes or No)

LM On Air Recruitment Ads Rick Carmean 59 Windermere Blvd. Chas, SC 29407 843-769-4799 3 NO

Trident Job Fair William Macek 1930 Hanahan Rd. North Char SC 29406 | 843-574-1818 0 NO

INDEED N/A Indeed.com N/A 2 NO
1055thebridge.com Rick Carmean 59 Windermere Blvd. Chas, SC 29407 843-769-4799 1] NO
My98rock.com Rick Carmean 59 Windermere Blvd. Chas, SC 29407 843-769-4799 0 I NO

5) Jeb Title:

General Manager

Referral Source of Hiree:

Exigent Circumstances

5) JobTitle:  Music Director/On Air Referral Source of Hiree: Industry Referral
Talent WYBB
Name of Organization Notified of | Contact Address Telephone # of Did Recruitment
Job Vacancy Person Number Interviewees | Source Request
Referred Notification?
(Yes or No)

All Access NA Allaccess.com NA 1 NO

Industry Referrat Bryan Shock 59 Windermere Blvd. Chas, SC 29407 843-769-4799 2 NO

RAMP NA Ramp247.com NA 0 NO

6) Total # of Interviewees Referred: For the period from July 23, 2021 through July 22, 2022, this

Employment Unit interviewed 9 interviewees for full-time job vacancies.

7) Supplemental Recruitment Initiatives.

A. Initiative: Establishment of training programs designed to enable station personnel to
acquire skills that could qualify them for higher level positions.

The Employment Unit maintains a training program designed to enable station personnel to acquire
skills to qualify them for higher level positions. During this reporting period, the WYBB Music
Director was trained in skills that will allow advancement to upper-level positions such as Assistant
Program Director.

Initiative: Job Fairs

The Employment Unit participated in a Back to Work Job Fair hosted by SC Works Trident on
Thursday, June 23, 2022. The event took place at SC Works in North Charleston, SC. The first part of
the event was open to graduates of their “Back to Work” program. Back to Work graduates have
completed an intensive multi-week job skills curriculum focused on soft skills and job search

training. The second part of the event was open to the general public. The General Manager
attended on behalf of the Employment Unit.



